[image: image1.png]e% HealthCeniral

GOEO Woest Codonuad Dronve

ALLIED HEALTH PROFESSIONAL POSITION DESCRIPTION

JOB TITLE: Nurse Assistant (RN, LPN) Effective Date: 10/01/2001

REPORTS TO: Supervising Medical Staff Member

CONTROLLED BY QUALITY SERVICES POLICY:
Authorization for Dependent Allied Health Professionals

PURPOSE FOR THE POSITION:

Under the supervision of a physician member of the medical staff, the Nurse Assistant (RN, LPN)
works directly with a supervising medical staff member in delivering care to the supervising
medical staff member’s patients. The Nurse Assistant is expected to adhere to applicable Health
Central policies and procedures and to Health Central's mission, vision and values.

ESSENTIAL RESPONSIBILITIES:

Accompanies and assists supervising medical staff member in making patient care rounds on
hospitalized patients.

PERMITTED TASKS:
1. Accompany supervising medical staff member in making patient care rounds.
2. Assist in the collection of patient information for supervising medical staff member review to

facilitate documentation and information flow; i.e. lab results, timing of patient tests,
coordinating lab results and x-rays from other facilities when applicable.

3. Answer supervising medical staff member's pages and telephone calls to receive and relay
complete information to supervising medical staff member.

4 Communicate patient orders as directed by the supervising medical staff member to the
designated employees.

5. Transcribe verbal orders dictated by supervising medical staff member (to be
countersigned by supervising medical staff member within 24 hours).

6. Participate in patient teaching as requested and approved by supervising medical staff
member.

7. Assist with procedures under the direct supervision of the supervising medical staff
member.

TASKS NOT PERMITTED:

1. The Nurse Assistant may not admit patients for hospital care.

2. The Nurse Assistant may not take ER call for the supervising medical staff member.
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EMPLOYMENT:

Must be employed by or under a contractual agreement with a member of the Health Central
Medical Staff. Must notify Health Central Medical Staff Services immediately of any changes in
employment or supervising medical staff member.

INDEMNIFICATION:

Must provide an indemnification agreement signed by each supervising medical staff member or
proof of liability coverage in the amounts and on the terms and conditions required by the Health
Central Board of Trustees.

EDUCATION/TRAINING:
Graduate of an accredited school of nursing.

LICENSURE/CERTIFICATION:
Current nursing license with the State of Florida, must maintain CPR certification.

INTERPERSONAL SKILLS:
Communicate cooperatively and constructively with physicians, patients, guests, and members of
the hospital team.

EXPOSURE TO HAZARDS:
Exposure to infectious diseases, blood and body fluids and chemical products.

OTHER:
A Nurse Assistant must clearly identify himself/herself by appropriate identification as a Nurse
Assistant to insure he/she is not mistaken for a licensed physician.
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ALLIED HEALTH ANNUAL EVALUATION — NURSE ASSISTANT (RN, LPN)

NAME:

PRIMARY SPONSORING PHYSICIAN
OR FLOOR/UNIT NURSE MANAGER:

EVALUATION DUE DATE:

RESPONSIBILITIES DOES NOT NEEDS MEETS EXCEEDS COMMENTS
MEET IMPROVEMENT | STANDARD | STANDARD
STANDARD
(<80% (80-89% (90-95% >95%
Compliance) Compliance) Compliance) Compliance)

UNDER THE SUPERVISION OF A MEMBER OF THE MEDICAL STAFF, WORKS DIRECTLY WITH
THE SUPERVISING MEDICAL STAFF MEMBER IN DELIVERING CARE TO SUPERVISING
MEDICAL STAFF MEMBER’S PATIENTS. (EVALUATION BASED ON REVIEW OF A MINIMUM OF

FIVE (5) CHARTS.)

Accompany supervising
medical staff member in
making patient rounds.

Assist in the collection of
patient information for
supervising medical staff
member review to facilitate
documentation and
information flow; i.e. lab
results, timing of patient tests,
coordinating lab results and
x-rays from other facilities
when applicable.

Answer supervising medical
staff member’s pages and
telephone calls to receive and
relay complete information to
supervising medical staff
member.

Communicate patient orders as
directed by the supervising
medical staff member to the
designated employees.

Transcribe verbal orders
dictated by supervising medical
staff member (to be
countersigned by supervising
medical staff member within
24 hours).

Participate in patient teaching
as requested and approved by
supervising medical staff
member.

Assist with procedures under
the direct supervision of the
supervising medical staff
member.

AHP Annual Evaluation
NA
1
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MAINTAINS AND DEMONSTRATES COMPETENCY TO PRACTICE AS AN RN OR LPN
ACCORDING TO ESTABLISHED STANDARDS

Demonstrates competency
and skills required to practice
as an RN or LPN

Uses/maintains equipment
correctly, appropriately and
safely

Seeks professional growth via
participation in relevant
educational activities

Maintains a safe environment
for patients, visitors and staff

Completes requirements for
mandatory annual updates

Anticipates and initiates
appropriate actions in
emergency situations

COLLABORATES AND WORKS WITH OTHERS TO ACHIEVE PATIENT CARE GOALS

Communicates with and
coordinates the services of
other departments required
for the care of the patient

Communicates identified
patient care problems to the
supervising medical staff
member and/or floor/unit
Nurse Manager.

DEMONSTRATES PROFESSIONAL BEHAVIOR AND ASSUMES AN APPROPRIATE LEADERSHIP
ROLE

Acts as a role model by
adhering to dress code,
schedules, policies and
procedures

Participates in Continuous
Quality Improvement
activities

Participates in the orientation
of new personnel as directed
by floor/unit Nurse Manager

Available as scheduled to
ensure coverage; maintains
scheduling flexibility and
adapts to changes caused by
emergencies

Clearly identifies
himself/herself as an RN or
LPN, to insure he/she is not
mistaken for a licensed
physician.

AHP Annual Evaluation
NA
2





